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Introduction

The Social Security Fund of Rwanda is a Publicly-owned establishment and
manages two branches, namely: the branch of Pensions and that of Occupational
hazards. The Institution produces various periodic statistics that aid in decision
making. This report presents essential statistics collected during the first

semester 2007.

The data presented here are principally related to registration of employers and
employees, contributions, benefits, budget execution, investment portfolio and
CSR staff status. Statistical data related to registration deals with two kinds of

insurances, namely: mandatory insurance and voluntary insurance.

The mandatory insurance covers salaried employees and voluntary insurance
relates to the non wage-earning contributors carrying out independent activities.
Statistical data on contributions deals with the contributions paid in the first

semester 2007.

The statistical data on benefits is made up of two branches; pensions and
occupational hazards. Statistics related to pension and occupational hazards are

presented according to their nature.

Concerning investments, the statistics presented here are mostly related to
investment portfolio and investment returns. This report therefore, presents
different statistical data related to social security scheme that were available at
the end of the first semester 2007.



1. Registration

1.1. Employers and contributors situation

Table 1: New employers and contributors as at 30/06/2007

Period New New contributors

employers Mandatory | Voluntary | Total
30/06/2007 597 27 138 68 27 206
31/12/2006 840 16 091 109 16 200

The number of new registered employers (597) during the first semester 2007

represents 71% of the total new registered employers (840) in 2006. If this

tendency continues, the year 2007 will register a bigger number of new

employers than 2006.

The number of new contributors (27 206) registered in the first semester 2007 is

much higher than the total number of new contributors (16 200) for the year

2006. However, contributors include employees under mandatory insurance and

voluntary self-employed.

1.2. Distribution of registered employers and contributors by province

Table 2: New registration by province

Province | New employers New contributors
Employers| % |Mandatory| % Voluntary | % Total %
South 50 8.4 3208 11.8 8 118 | 3216 | 11.8
North 73 12.2 7 086 26.1 48 706 | 7134 | 26.2
East 51 8.5 3732 13.8 3 4.4 3735 | 137
West 77 12.9 4 559 16.8 8 11.8 | 4567 | 16.8
Kigali city 346 58.0 8 553 315 1 15 8554 | 314
Total 597 100 27138 100 68 100 | 27206 | 100




Graph 1: New registered employers by province
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The graphl above shows that during the first semester 2007 the new employers
of Kigali city (346) represent 58% of the total number of new employers (597)
for the semester. It thus, recorded more new employers than other Provinces and
this justifies the presence of more economic activities in Kigali than elsewhere.
The Southern Province registered the least number (8%) of new employers

during the first semester 2007.

Graph 2: New contributors by province
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The number of new mandatory contributors is big in Kigali city and represents
31% of the total number of mandatory contributors registered in the first
semester 2007. Southern province registered the least number of contributors

(12%) compared to other provinces because of its fewer employers.

More so, the table 2 above shows that the number of new voluntary contributors
registered is too small almost in all provinces. Interestingly, the Northern
Province registered 70.6% of the total voluntary contributors during the period.
This situation shows that the Northern population has much responded

positively to sensitizations conducted based on the importance of social security .

Table3: Active employers and contributors by province as at 30/06/2007

Active Active
Province Employers % contributors %
South 973 14 15230 7
North 715 11 12 345 5
East 633 9 12 367 5
West 1045 15 15532 7
VK 3417 51 170 003 76
Total 6 783 100 225 477 100




Graph 3: Active employers by province
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Graph 3 above shows that slightly more than half of the total active employers
are in Kigali city with 51%. Eastern province comes last with only 9% of the
total active employers. Active employers are those that registered in CSR and
have not declared stoppage of their activities and have at least declared once
during a given financial year. Active employee is one on whose behalf at least
one contribution payment has been paid to the scheme during a given financial

year.

Therefore, the number of employers who declare and pay contributions always
vary from period to period and differ from that of active employers. This
situation also affects the number of active contributors in comparison to

declared contributors.



Graph 4: Active contributors by province
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Graph 4 above shows that Kigali city has the largest number of active contributors (170 003)
in the 1% semester 2007 (75.4%). The number of active contributors in all other provinces is

far below that of Kigali city.

1.3. Employers and contributors declared
Table 4: Employers and contributors declared by sector

Employers declared | Contributors declared
Sector Number % Number %
Public 416 12.6 21431 28.6
Private 2 889 87.4 53419 71.4
Total 3305 100 74 850 100




Graph 5. Declared contributors by sector

Declared contributors for the 1st sem.2007
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Table 4 above shows that during the first semester 2007, CSR recorded a
significant number of declared employers in the private sector as compared to
that of the public sector; that is, 87.4% of the total employers declared. As a
consequence, this situation recorded a higher number of declared contributors in

the private sector (71%) during the period as seen in graph 5 above.

2. Contributions paid
Table 5: contributions paid with respect to annual target 2007 (Rwf)

Period Contributions paid Annual target Rate of
up t030/06/2007 Contributions for 2007 | realisation (%)

30/06/2007 6 591 428 330 12 014 405 120 54.9

Contributions for the first semester 2007 were 6591 428 330Frw, which
accounts for 54.9% of the annual target (12 014 405 120 Rwf). It should be noted
from table 5 above that the 54.9% realized in the first semester 2007 is abo ve the
semester target. If this tendency continues in the second semester of 2007, then
the annual target of 12 014 405 120 Rwf is likely to be exceeded.



3. Benefits

3.1. Benefits paid

Table 6: benefits paid in the first semester and annual target 2007

Period Amount paid Number of Annual target 2007 Rate of
on benefits in realisation
Rwf beneficiairies | on benefits in Rwf (%)
30/06/2007 2038 845673 24 975 4171106 521 48.9%

The benefits paid during the first semester 2007 is 2 038 845 673Rwf

accounting for 48.9% of the annual target. The 24 975 number of beneficiaries

observed during the first semester 2007 is less than 29 617 beneficiaries of 2006.

This is because some beneficiaries delay and present their certificates of merit in

the last quarters of the year.

3.2 Nature of benefits

Table 7: Pension and occupational hazards

Pension Number of | Amount paid as Annual Rate of
By nature beneficiairies | at 30/06/2007 | Target 2007 | realisation
Old age pension 6 962 1145654 444 | 1448392412 79.1
Incapacity pension 180 25 380 792 66 647 132 38.1
Early retirement pension 22 1025 904 3 386 400 30.3
Survivors pension 14 924 456 806 722 1420 607 386 32.2
Old age lumpsum 300 183 547 837 551 592 540 33.3
Survivors lumpsum 786 110 145 401 370 464 000 29.7
TOTAL 23174 1922561 100 | 3861089870 49.8
Occupational hazards Number of | Amount paid as Annual Rate of
by nature beneficiairies | at 30/06/2007 | Target 2007 | realisation
Incapacity lumpsum 7 1290 554 17 666 400 7.3
Incapacity benefits 582 45 445 190 100 290 895 45.3
Survivors benefits 1212 69 548 829 127 974 206 54.3
TOTAL 1801 116 284 573 245 931 501 47.3

The amount paid in the first semester 2007 in the pensions branch is
1922 561 100 representing 49.8% of its annual target (3 861 089 870Rwf) while

the amount paid on Occupational hazards represents 46.3%.




The rates of realization of pension and occupational hazards are 49.8% and
47.3% respectively. This situation shows that expenses related to the two
braches are still below the annual target in terms of rate of realisation. As seen
from the table7 above old age pension realised the highest percentage (79.1%)

and if this tendency continues it is likely to exceed the annual target.

4. Budget execution

4.1. Budgeted revenue for 2007
Table 8: Revenue realization as at 30/06/2007 in Rwf

Nature of the Annual target | Realization for Rate of
Revenue 2007 thelst semester Realization %
Technical revenue 12 014 405 120 6 591 428 330 54.9

Non technical revenue | 10 045 954 407 1895 014 955 18.9
Total 22 060 359 527 8 486 443 285 385

During the first semester 2007, the total revenue received was 8 486 443 285
Rwf, which accounts for 38.5% of the annual target. Based on the annual target,

the rate of realization is low.

This situation is mostly due to the low occupancy rate (28.12%) of Kigali
Executive Apartments (KEA), the 4 569 701 047Rwf interest on treasury bond
that has not yet been paid and the 436 175 580Rwf interest on treasury bills that
have been planned and was not received because the Central Bank has not sold

any up to the end of 1% semester 2007.

4.2. Budgeted expenses
Table 9: 1% semester 2007 expenditures with respect to annual targets

Expenditure by Target 2007 Realization % of budget
Nature 1st semester 2007 realisation
Operating expenses 4574 786 695 2 167 244 468 47.4
Investment expenses 28 810 909 018 7 128 989 120 247
Technical expenses 4171 106 521 2 038 845 673 48.9
TOTAL 37 556 802 234 11 335 079 261 30.2




The rate of realization in the first semester 2007 is too low compared to the
annual targets, that is; 30.2%. This is mostly caused by the investment

expenditure that used only 24.7% of the proposed investment expenditure.

This is due to; the lengthy tendering period that investment projects must go
through, treasury bills that were not bought since they were not put on market
and some companies that we partner with in investment projects and do not

fulfil their commitments in time.

The efficiency rate of the first semester 2007 is 32.9%. This rate is high due to
increase in operating expenses mostly caused by renovation of CSR

headquarters.

5. Investments

5. 1: Investment portfolio and their returns
Table 10: Investment Portfolio and their returns as at 30/06/ 2007

Types of Assets Assets in Rwf Revenues in Rwf
Real Estate 5 448 741 624 229 851 766
Equity 5577 959 038 527 418 273
Bank term Deposits 12 375 660 300 542 577 387
Treasury Bills 1 350 000 000 )
Mortgage securities 4940 984 214 500 948 351
Medium & long term loan (BRD) 3838 345 196 94 219 178
Treasury Bonds (government loan) 68 248 620 887 )
TOTAL 101 780 311 259 1 895 014 955

N.B: On mortgage securities (Gaculiro), the revenue of 500 948 351Rwf is

made of the principal amount and the interest.

10



5.2: Investment returns
Table 11: Returns on Investments as at 30/06/ 2007

Types of Assets January February | March April 07 MayQ7 June 07
Bank term deposits _ 276 369 864 | 79 567 807 - 185569 061 | 1070 655
Mortgage loan 227550305 | 34598 053 | 98547 652 | 42388 180 | 51814 784 | 46 049 377
Kigali Ex .Apartments | 28 332500 | 26 343098 | 54 011612 | 24695305 | 52795830 | 43673421
medium & long term

loan (BRD) - - - 94219178 - -
Equity - - - 498 591 280 - 28 826 993
Total 255882 805 | 337 311 015 | 232 127 071 | 659 893 943 | 290 179 675 | 119 620 446
Growth rate 318 -31.2 184.3 -56.0 -58.8

Graph 6: Evolution of investments returns as at 30/06/ 2007
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During the first semester 2007, the total returns from investment were relatively

constant in other months with April being the peak due to the fact that most

Companies declare dividends in March - April period. It is in the month of April

that we registered the highest growth of returns (184.3%).
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6. Liquidity status

6.1 Bank term deposits
Table 12: Bank term deposits (Rwf) as at 30/06/2007

Bank Amount Average interest Deposit as % of
deposited rate the total deposits

FINABANK 1601 100 000 10.9 11.9

BCDI 1 000 000 000 10.9 7.4

BK 5 500 000 000 9.9 40.9

BCR 3500 000 000 10.3 26.0

COGEBANQUE 500 000 000 10.8 3.7

Treasury bills 1 350 000 000 9.8 10.0

Total 13 451 100 000 100

In the first semester 2007, Banque de Kigali had the highest percentage of the
total deposits (40.9%) although it does not pay the highest interest rate. Deposits
are made based on: rates offered, the risk assessment of the bank, perceived
stability of the bank and previous record as to the ability to realize the deposit

when ever there is need for cash by CSR to place in strategic investments not

envisaged before.

12




6.2: Current accounts ”situation
Table 13: Situation of the current account as at 30/06/2007

Bank Amount in Rwf % of the total
BNR 25761 026 3.1
FINABANK 13 063 939 1.6
BCDI 186 372 180 22.4
BK 250 441 148 30.1
BCR 20987 241 25
BANCOR 24 834 666 3.0
COGEBANQUE 299 573 447 36.0
CASH AT HAND 661 157 0.1
UBPR 1175236 0.1
CSS 5 666 298 0.7
HOUSING BANK 2512 803 0.3
TOTAL 831049 141 100
7. Inflation

Table 14: Evolution of the inflation rate

Month Jan. 07 | Feb. 07 | Mar. 07 | April 07 | May 07 | June 07 | Average

Inflation rate (%) | 9.5 9.8 10.2 104 10.5 10.3 [10.1%

Source: National Institute of Statistics of Rwanda (NISR)
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Graph 7: Evolution of inflation rate
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From table 14 above, it can be observed that, the rate of inflation was increasing
from January to May 2007. The average inflation rate (10.1%) observed in the
first semester 2007 was slightly lower than the average deposit rate (10.5%) for

the same period.

Inflation should be maintained at a relatively low rate so as to encourage
consumers and entrepreneurs make long term investments as increase in
inflation affects their purchasing power. This should be done to favour economic

growth and job creation.

In addition, a high inflation rate penalises people whose revenues are constant

while prices increase like pensioners who receive a fixed amount of pen sion.
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8. CSR staff status

8.1 CSR staff by sex and qualification

Table 15: CSR Staff distribution by sex and qualification levels

LEVEL Master's | Bachalor's| Diploma | A- Level | O- Level | Total
degree degree certficate | certficate
%
M |F M |F M |F M F M |F M F |[M F

Administration 1 0 5 3 0 0 0 0 0 0 6 3 263 | 1.32
Journalism 0 0 3 0 1 0 0 0 0 0 4 0 1.75 | 0.00
Accounting 0 0 5 3 |o 0 0 0 0 0 5 3 219 | 1.32
Demography 1 0 1 0 |0 0 0 0 0 0 2 0 0.88 | 0.00
Law 0 0 10 6 1 1 0 0 0 0 11 7 482 | 3.07
Economics 0 0 17 8 | o 0 0 0 0 0 17 8 746 | 351
Education 0 0 1 1 1 0 0 3 0 0 2 4 0.88 | 1.75
Electr. engineering | 0 0 1 0 |0 0 0 0 0 0 1 0 0.44 | 0.00
Electromechanics | 0| o 1 0 |0 0 0 0 1 0 2 0 0.88 | 0.00
Civil engineering 0 0 6 0 |0 0 0 0 0 0 6 0 2.63 | 0.00
Management 0 1 61 | 51 | 4 5 0 0 0 0 65 | 57 | 28,51 |25.00
Computer science | 0 0 7 4 0 0 0 0 0 0 7 4 3.07 | 175
Nursing 0 0 0 0 |0 1 0 0 0 0 0 1 0.00 | 0.44
Commerce 0 0 0 0 |0 1 0 0 0 0 0 1 0.00 | 0.44
Political science 0 0 0 1 0 0 0 0 0 0 0 1 0.00 | 0.44
Secretariat studies | 0| 0 0 0 |0 1 0 3 0 0 4 0.00 | 1.75
Social sciences 0 0 3 2 0 1 0 0 0 0 3 3 132 | 1.32
Statistics 0 0 1 0 |0 0 0 0 0 0 1 0 0.44 | 0.00
Total 2 1 122 79 | 7] 10 |O 6 1 0 132 | 96 | 57.89 [42.11
Total M+F 3 201 17 6 1 228

Percentage 1.3 88.2 7.5 2.6 0.4 100

In the first semester2007, the CSR had 228 staff constituting 57.89% and
42.11% of male and female respectively. In addition, it is seen that in the first
semester 2007, 89.5% of CSR % staff are qualified with at least a bachelor

degree. This situation is radically different from the period before the

restructuring where only 11% of the staff had a bachelor % degree.

After the restructuring process, it is seen that the majority of the staff in CSR did

management and economics with 53.51% and 10.97% respectively. Other

courses each represent less than 8%. Therefore, CSR has got the staff with the

levels and qualifications necessary to meet its mission.
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Introduction

La Caisse Sociale du Rwanda (CSR) est un Etablissement public et gere deux
régimes de sécurité sociale depuis sa création, a savoir ; la branche de Pensions
et celle de Risques Professionnels. L Institution met a la disposition des
utilisateurs des données statistiques nécessaires relatives a ces régimes de facon
périodique. Le présent rapport présente ainsi des données essentielles collectées

au cours du premier semestre 2007.

Les données portent principalement sur |Immatriculation des employeurs,
| affiliation des travailleurs, les cotisations, les prestations, | Investissement et le
personnel de la CSR. Cependant, les donnees statistiques relatives a
| Immatriculation portent sur deux sortes dassurances, a savoir: | &ssurance

obligatoire et | ‘assurance volontaire.

L ‘assurance obligatoire couvre les assurés salariés ayant un emploi rémunére
aupres dun tiers. L assurance volontaire quant elle porte sur les assurés non-
salariés exercant une activité indépendante. S agissant des donnees statistiques
sur les cotisations, elles portent sur les cotisations encaissées au cours du

premier semestre 2007.

Quant aux statistiques relatives aux prestations, elles sont éclatées en deux selon
les deux branches précédemment évoquées. S agissant de | Investissement, les
statistiques 'y relatif portent essentiellement sur le portefeuille des
investissements et leurs rendements. Le présent rapport présente les différentes
informations statistiques relatives a la sécurité sociale qui sont jugées

essentielles et disponibles au cours du premier semestre 2007.
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1. Immatriculation

1.1. Situation des employeurs et assurés
Tableau 1 : Nouveaux employeurs et assurés au 30/06/2007

Période Nouveaux Nouveaux assurés
employeurs | Obligatoires | Volontaires | Total

30/06/2007 597 27138 68 27 206

31/12/2006 840 16 091 109 16 200

Au cours du premier semestre 2007, on a enregistré 597 nouveaux employeurs,
soit 71% du total des nouveaux employeurs (840) qua connu |année 2006. Il
revient donc a dire que si la tendance se maintient, alors |Iannée 2007 va

enregistrer un nombre de nouveaux employeurs de loin supérieur a celui de 2006.

Cependant, le nombre de nouveaux assurés,soit 27 206, au cours du premier

semestre 2007 représente un peu moins du double de | Ensemble des nouveaux

assurés, soit 16 200, qua connu lannée 2006. Les assurés considérés
comprennent les assures obligatoires et volontaires.
1.2. Immatriculation et Affiliation
Tableau 2 : Nouveaux employeurs et assurés par province
Nouveaux
Province employeurs Nouveaux assurés
Employeurs | % | Obligatoires % Volontaires| % Total %
Sud 50 8,4 3208 11,8 8 118 | 3216 | 118
Nord 73 122| 7086 26,1 48 70,6 | 7134 | 26,2
Est 51 8,5 3732 13,8 3 44 | 3735 | 137
Ouest 77 129| 4559 16,8 8 118 | 4567 | 16,8
VK 346 58,0/ 8553 31,5 1 15 | 8554 | 314
Total 597 100 | 27138 100 68 100 | 27206 | 100
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Graphique 1 : Nouveaux employeurs par province
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Le graphique ci-dessus montre quau cours du premier semestre 2007 les
nouveaux employeurs de la Ville de Kigali (346) représentent seuls 58% de

| nsemble des nouveaux employeurs (597) de ce semestre.

La Ville de Kigali a enregistré donc plus de nouveaux employeurs que les autres
Provinces justifiant la présence de plus d activités économiques qu ailleurs. Par
contre, la Province du Sud est celle qui a enregistré moins de nouveaux
employeurs et conséquemment moins de nouveaux assures.

Graphique 2 : Nouveaux assurés obligatoires par province

Nouveaux assurés obligatoires par province au ler semestre 2007
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Le graphique ci-dessus montre que le nombre de nouveaux assurés obligatoires
sont encore plus nombreux dans la Ville de Kigali et représentent 3 1.5% du total
au cours du premier semestre 2007. Par contre, ¢ ®st toujours dans la Province
du Sud ou on retrouve moins d assures obligatoires, soit 11.8%, qui résulterait

du nombre moins important d ®mployeurs en cette période.

Le tableau 2 ci-dessus montre par ailleurs que le nombre de nouveaux assurés
volontaires sont quasiment partout tres négligeables. La province du Nord a
cependant enregistré un nombre nettement intéressant d ‘assurés volontaires au
premier semestre 2007 comparativement aux autres Provinces, soit plus de 70%
du total. Cette situation montre que la population du Nord est beaucoup plus
imprégneée de | Importance de la sécurité sociale fruit de la sensibilisation.

Tableau 3 : Employeurs et assurés actifs par province au 30/06/2007

Province | Employeurs actifs | % | Assurés actifs| %
Sud 973 14 15 230 7
Nord 715 11 12 345 5

Est 633 9 12 367 5
Ouest 1045 15 15 532 7

VK 3417 51 170 003 76
Total 6 783 100 225 477 100

Graphique 3 : Employeurs actifs par province
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